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CO-CREATE

"Democracy is notastate, but a task."With this apt statement by Wolfgang Thierse, the former

C O - ]: N V O L \/ E President of the German Bundestag reminds us that the achievements that we can look back on
with particular pride this year - 75years of the Basic Law and 75 years of the Collective Labour

Agreement Act — cannot be taken for granted. Rather, they are

‘ O . D E ‘ E R M ]: N E the foundationto which we know our rights as employees are firmly anchored. Our rights that
enable us toco-determine and participate indecisions inour working world.
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These milestones in the history of our democracy remind us never to take the importance
of co-determination in our society and in our company for granted. The rights and freedoms that
these laws guarantee us are achievements that must be protected.

Co-determination is not a gift, but a valuable asset that we must constantly work for and defend
together. Especially in times of change and uncertainty, it is important that we remain aware of
our strength, our rights and our unity.

Co-determination gives us the strength to stand together in solidarity, raise our voices and
confidently demand our rightsand interests as a workforce. We take an activerole inshaping
ourworking conditions according toour ideas, having a say and making our working
environment a place that puts the interests of employees at the center. And we know this:
Only together are we strong enough to successfully overcome the challenges of the
present and thefuture.

The past few months haveonce again madeitclear how crucialit is to stand united and
consistently exercise our co-determination rights. Together, we have worked hard to ensure that
the voices and concerns of employees are not only heard, but also taken seriously and placed
at the center of business decisions - whether in overcoming economic challenges,
developing working conditions or creating prospects for the future. Ouraimis toresolutely
represent the interests of the workforce and ensure that our concerns have adirect influence-
in negotiations, in important decisions and in the further development ofourcompany.
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"CO-CREATE, CO-INVOLVE,CO-DETERMINE"
This motto not only stands for the principles of
our work, but also for our commitment to
representing the interests of our colleagues in
the sense of active co- determination.

B\

Under the motto "CO-CREATE, CO-INVOLVE, CO-DETERMINE", we as the General Works Council
provide an overview of our work over the past year in this activity report. We show what
successes and progresswe have achieved, but also whattasks still lie ahead of us. The motto
not only stands for the principles of our work, but also for our commitment to representing the
interests of our colleagues in terms of active co- determination. Our work will continue to be
characterized by the awareness that only a strong and united workforce can successfully protect
and expand its rights. This is what we are committed toaslocal works councils and asthe General
Works Council: through action thatis visible and agreements thatare tangible.

Let's remain united in the future and use the power of co-determination to be successful

together and work fora fairer and more humane working world.

Ergun Liimali Michael Haberle
Chairman of the Mercedes-

Benz General Works Council

Deputy chairman of the Mercedes-
Benz General Works Council
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Y G l W k The General Works Council (GBR) represents the interests of Mercedes-Benz employees in Germany.
O u r e n e ra O r S It ismade up of representatives fromall plants and divisions. As a rule, the locations in
Germany delegate the chairs and deputy chairs of the local works council committees

® °
C O u n c I l a n d I ts to the GBR. In addition, there are five representatives from the branches and one representative

of Mercedes-Benz Sales Germany (MBVD) from Berlin.

committees

’q‘ Ulrich Thieme
- Hamburg outlet

Hamburg plant Works Council

Jorg Thiemer

g Sven Dedden
: . Chairman of the Logjstics

, .} Torsten Ahrens -\ L
- Chairman of the company pension Commission
& scheme working group Berlin plant Works Council
Bremen Works Council Fev;i Sikar .
’a Chairman Commission for
- Michael Peters ~a Occupational Safety,
oo Chairman of the : Environment and Health
t@é Commission for Labour ‘ -
b/ Policy
Bojan Westphal
Serkan Gék Chalrmap of the IT
" Commission/Plants

MBVD Works Council

g 3 '::f:i::r;::gt

Metin Giirbliz

Anil Simsek
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Kai Ackermann

b

Rastatt plant Works Council
‘ Murat Sur
@ Chairman ofthe Commission
" 4 for Education and Training

- Torsten Hoink
e~ Chairman of the Ideas
> Management Working

“ 0 Group
Kuppenheim/WTRA plant Works Council

Denise Jusic

Sindelfingen Works Council

Ergun Liimali (Chairman)

Chairman of the Negotiating Committee,
Chairman oft he Economic, Innovation and
Investment Committee

Stefan Heinzl
Chairman of the Personnel Commission

Untertiirkheim Works Council

.'E"'i
Michael Clauss

m Chairman of the Remuneration
==

i Commission, Chairman of the
7///

Michael Haberle (Deputy Chairman)

Technical Commission

Own retail district representative

Christine Kuwaldt
Frankfurt outlet

Own retail district representative

Michael Bettag
Nuremberg branch,
Chairman of the Own Retail
Committee

HQ Works Council

Sabine Winckler

¢ Tim Strebe

\j ‘
‘%‘ N

Own retail district representative

TR Jens Klaiber
o= Stuttgart outlet

Guests
General Youth and Trainee
Representation

®
L

Supervisory Board

Emre Ibis

Gabriela
Neher

Representation of the
severely disabled

- Walter Wendt
2

3

’“

&
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Supervisory Board/IG

Supervisory Board Metall

Monika
Tielsch

Sebastian Fay

—

Mercedes-Benz Ludwigsfelde
GmbH Works Council

Hanns-Christoph
Schneider

Supervisory Board/IG Metall

Roman
Zitzelsberger
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#01
Our working conditions:

CO-CREATE

Link between the workforce and company management:as a Works Council, we ensure that our
working conditionsare not only determined fromabove, but also that the interests of the
employees are heard and solutions are developed together. We create security and stability in
turbulent times with pioneering general works agreements.
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Extension of

CO-CREATION CO-DEVELOPMENT

the

framework social plan

A framework social plan is an important
instrument in the context of a company's social
responsibility towards its employees. It provides
a safety net for employees in the event of
operational changes due to restructuring, plant
closures, relocations or rationalisati on measures.

At the end of 2023, the General Works Council
and company managementagreed to extend
the

framework social plan until the end of
2032. Overall, we were also able to
significantly improve the conditions in
favour of employees once again. Among
other things, the basic and additional amounts,
the amount of severance pay for employees
seekingretirement, the mobility allowance and
the travel allowance were increased. Thisis a
great success that shows: When we have a
say, we end up with a better deal for the
employees.

INCLUSION PARTICIPATION

7

A framework social plan is an agreement between the Works Council and the company.The
legalbasisforthisisanchoredin the Works ConstitutionAct(BetrVG), in particularin Sections111
et seq.BetrVG. A frameworksocialplanisthereforea result of the co-determination rights of the
Works Council. It aims to mitigate disadvantages foremployees thatresultfromoperational
changes.In the case of a framework social plan, such as the one negotiated between the
General Works Council and the company attheend of 2023, both parties drawup
arrangements that apply to future operational changes that are not yet specifically planned,
irrespective of a specific operational change. The framework social plan ensures that an
amicable solution can be reached quickly between the employer and the Works Council in
the event of changes to the company in order to protect the interestsofemployeesinthe
best possible way.

/ sk
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Profit sharing

CO-CREATION

Thank-you for your exceptional
performance in 2023: another record
profit shareofEUR 7300

2023 was another year full of challenges and
changes. Global conditions were difficult, times
were uncertain and yet the Mercedes-Benz
workforce achieveda great

deal with enormous flexibility. Despite the
difficultenvironment,they madeit possible

forthe company tobeverysuccessfulin2023. More
thantwo millionvehicles soldare clear proof of
this.

Inrecognition of these achievementsand the

high level of flexibility, the General Works

Council and company management have agreed
to honour this outstanding commitment once
again, with a record profit share of

7300 euros for the 2023 financial year.
100,000 eligible
Germany received the profit-sharing bonus with
their April2024salary.

Around colleagues in

Lastyear,theGeneral WorksCounciland the
company decided to reorganise the profit-
sharing scheme in the "Framework General
Works Agreement on Profit- Sharing", which
has now

come into effect forthe first time. Profit-
sharing is now based on the company's
target achievement. For pay-scale
employees entitled to profit-sharing, the
calculation logic has been standardized
with the existing system of bonuses for
senior executives and

L4 managers, thus creating significantly more
potential for employees. The fact that we as the
General Works Council have a say in your
interests pays off and helps us as a company
to move forward inthe longterm.

The profit-sharing scheme was negotiated
individually for the employees in the company-

owned retail outlets(p.17).

v
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Recognition bonus for temporary employees

AsaWorks Council, it hasalwaysbeenvery
important to us that our colleaguesin
temporary employment share in the

company's success.

Thegeneral works agreement on increasing
personnelflexibility(DMove)stipulates hat they
receivea "recognition bonus'"ifthe
employeesofthe MercedesBenzcompanies
receive a profit-sharing bonus. The
prerequisites aremore

than two months employment via a

temporary employment agency in production
iInthecalendaryearinquestion andemployment
withthesametemporary employment agencyat
thetimeof payment ofthe profit-sharing

bonus.

We are very pleased that we were able to achieve a
recognition bonus of 10% of the

profit share for the 2023 financial year in all
production plants where temporary workers
areemployed.

More money for %///

holiday workers

Recruiting holiday workers on the marketis
becomingincreasingly difficult,and Mercedes-
Benzis not immune from this. The "Welcome
Back Bonus" agreedfor2023 - a one-off
incentive of 200 euros for returning holiday
workersin production - unfortunately did little
to change this. The General Works Council and
company have therefore jointly decided to
make the remunerationfor holiday workers inthe
direct sector even more attractive:On 1
May 2024, the incentive payment for
holiday workers in production increased by
200 euros per month.

As early as 2022, we agreed with the

company on the remuneration of holiday
employees and working students in
indirect units in a general works agreement.
The agreement sets out a gradual increase in
the remuneration of holiday employeesand
workingstudentsin indirectunitstoatleastEG
Olonthe

ERApayscale. The target value or at least
EG 01 will be reached on 1 January 2025.
Remuneration will then increase in line with
the pay scale.

T s e
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More pay thanks to
collective agreement

Collective bargaining round 2024

The collective agreement on remuneration and training allowances was valid until
30 September 2024. Collective bargaining between IG Metall and

Sudwestmetall has been under way since mid-September in the 2024

collective bargaining round. IG Metall is demanding a 7% increase
pay and a disproportionately high increase in training pay of 170 euros

per month over a period of twelve months. The peace obligation ends
on280ctober2024.1If no agreementhas beenreached by then, warning

strikes are possible from29October 2024.

The debates are accompanied by the employees' desire for a social
component to reduce the burden on the lower pay groups. The existing option of
choosing between time and additional pay (T-ZUG) for full-time

employees withshift work, caringor parental duties is to be extended to other
groupsofpeopleand topics.

. %

At a glance: all collectively agreed and
company special payments*

In order to counteract the highinflationary pressure, the collectivebargainingpartiesIG Metall and
Sudwestmetallagreed ona permanent payincrease of8.5%intotalas wellas aninflation
compensationbonusof EUR3000, which was paidoutintwostages, in the 2022collective

.7 mm

:
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/ Transformer module 18.4%‘ Holiday pay ’ Christmas bonus

“
| ' Profit share .
Inflation compensation T-ZUG +T-ZUB
premium II , /////////: 27.5% + 18.5% (EG 7)///
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:ransformer module 18.4% ’ Holiday pay ll’ ' christmas bonus‘_ V
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7772727777

* As of September 2024.
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‘ /

g

All % figuresreferto the individual gross monthly salary.
Except for T-trainB: The 18.5% refers to the basic pay of the respective applicable pay group EG 7. For traineesanddual students
atthe DHBW, all % figuresrefertotherespective trainee pay.
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General Works Council
calls for future security

to 2035

"FocusontheWE": thiswasthemottooflast
year's works council meeting. It emphasises the
company's most important resource: its
workforce. In volatile times like these, the
workforce must take centre stage all the more.
Thatiswhythe central demand atthe event
wasthatthe existing 2030

Safeguarding the Future Programme
(ZuSi 2030) must be extended until
2035.

The fact that we have a real asset in ZuSi 2030
and its value was recently demonstrated in the
negotiations for the company-owned sales and
service outlets. Withoutour
safeguardingofthefuture,which excludes
compulsoryredundanciesuptoand including
2029, we would not have been able to discuss
value equalisation at all. For us works councils,
onethingis clear: safeguarding the future of our
company is not just something that is written on
paper, but somethingthatis actively practised.This
iswhatweareworkingtowardstogether.

ErgunLUmalimade the position of the General Works Council
clearat the 2023 Works Councilmeeting: "We need to secure |

thefutureto2035inordertogive our coleaguesthe security
they deserve."

And it is precisely in times of
transformation, upheaval and uncertainty
that employees need more support,
stability and confidence. Itisthereforenot
withoutreasonthat we are callingformore
security and a long-term perspective - we are ca
ling for the future to be secured until 2035.

k\m |
m l/ ’wdr///,,/,,/

INCLUSION PARTICIPATION

Ergun Liimali spoke plainly to the Executive Board:

"Thefactis: WE overcomecrisestogether andWE shapethefuturetogether. We can rely
on our strong WE. But to achieve this, the workforce must also feel safe,
secure and emotionally connected. And they do this when they know that
management and the General Works Council are behindthemandareholding a
protective hand over them. In our company,ourjointworksagreementsarethis
protectivehand- in this case, specifically our 2030 Safeguarding the Future
Agreement. In view of the Board of Management'splans and targets forthecoming
years, the General Works Council believes that this agreement must be
extended. Atleastuntilwe have 80% to90%electrified vehicles. As employees, we need
appropriatesecurity forthis period. That iswhywearemaking acleardemand totheBoard of
Management: owingto the uncertainties,we needsecurity forouremployees althe more.
We need to secure our future to 2035, backed up by corresponding investments in
the German locations. This willcreatetrust, confidence and prospectsforourcolleagues.”

Extending the safeguarding of the future must
be combined with targets for the locations
that secure employment. This sthe only way
we can secure jobs at Mercedes-Benzin
thelongterm.

One thingis clear: we have already shown
in the past that we are persistently and
resolutely committed to the Mercedes-Benz
team.We willdo the same now. We need
security in uncertaintimes!

// Gz
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Significant
improvements for
catering employees

At seven locations across Germany, around The world of catering is alsochanging, which is
700employeesof Mercedes-Benz why the GeneralWorksCounciland the
Gastronomie GmbH look after the physical well- company renegotiated the reorganisation
beingoftheir colleaguesatMercedes- Benz. In of the catering business in the middle of this
addition to serving food in more than 20 year. The package consistsoffour

canteens and 45 shops, they also take careof general works agreements and two minuted
event catering, catering for guests and memoranda, and creates more security and
conferences, the Lammerbuckel conference future prospects for colleagues. A cross-
centre,aswellas conference and meeting committee working group of the General Works
management. In short: without them, our Council ensured that all necessary areas of
lunchbreaks would look pretty dull. expertise were represented at the

negotiatingtable.

INCLUSION PARTICIPATION

7

These five core issues were negotiated

1| More sustainable menu: In order to giving employees the opportunity to
continue to create competitive structuresin the determine the start and end of their
catering sector and provide employees with workinghoursin consultationwiththeir
clear prospects for the future, it was agreedto manager. This is intended to ensure a
realignthemenu towardsamore sustainable and better work-life balance while taking into
climate-friendly range of dishes and to redefine accountthe needs ofthecompany.
the menu and pricing structure. 4 | Partial retirement: For the first time,

2 | Flexi-pool: In order to be able to react Mercedes-Benz Gastronomie GmbH has made
quickly and at short notice to capacity arrangements for partial retirement (ATZ).In
requirements- and thus protectcolleagues from future, eligibleemployeeswill be able to take
overworkandensurecompetitiveness advantage of partial retirement models1or2.
- itwas decided to continue aflexi-pool at 5 | Anniversary bonuses: The length of
Mercedes-Benz Gastronomie GmbH. service of allemployees of Mercedes- Benz

3 | Working time organisation: The Gastronomie GmbH is to be honoured by
regulations on flexibleworking hours are grantinganniversarybonuses whentheyreacha
aimedat service anniversary.

Z
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Partial retirement becomes
even more attractive

Extension of overall company agreement on
partial retirement

A smooth transition into retirement in favour of health and leisure time for employees, flexibility, predictability
and knowledge transfer for the company - partial retirement models have many advantages and are also
very popular among our workforce. The General Works Council and the company have therefore once
again extended the General Works Agreement on partial retirement (ATZ) up to and including 31January
2028. The flexible retirement options are therefore still guaranteed.

Access models

/27

7

The digital pension overview is becoming
even more comprehensive

The "Digital Pension Overview" online portal
from Deutsche Rentenversicherung has been
available since summer 2023. This is where
employees can find out about the status of their
individual pension situation by accessing their
accrued pension entitlements -  statutory,
occupational and private-digitally.

And the overview is set to become even more
comprehensive: With the "Pension Overview
Ordinance" (RentUAV), certain pension funds are to
be obliged to register with the Central Office for the
Digital Pension Overview by 3 December2024at the
latest.

Model 1- previous model

For long-term insured persons (35 years of insurance)

. b7-63years

. Termof 1-6years untiltheearliest possibleretirement date(with deductions)

%

2.
%

deductions

This alsoincludesMercedes-BenzGroupAG andall
of itssubsidiaries.The company must provide
information on directinsurance policies (e.g.
company pensionschemein own retail)and direct
commitments(e.g.

Mercedes-Benz Pensions Plan [MBPP],
Mercedes-Benz Pension Capital [MBVK])in the
digitalpension overviewbythe endofthe year. To
this end, regular consultations are being held
between the General Works Council and the
company. The first steps towards integration have
already been taken.

Youcan find more informationdirectlyin the

Model 2 - new pension at 63 plus

For particularly long-term insured persopé
(45 years of insurance)

- Startperyearincreasingupto6byears

’ Termofl-6yearsuntil the earliest
possible pension entitlement without

Model 3 - Late PR from age 60-65

No optional model, only possible via special location contingent
. Maximum term of 5years until the earliest possible retirement date(with deductions)

7 7///7/7/7/
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EDITORIAL

Own-retail outlets

Horizon project: terms negotiated

Thesale of Mercedes-Benzown-retailoutletshas been decided upon. Thisis the new, painful
reality. A decision by the Board of Management of Mercedes-Benz, against the resistance ofthe
works councilsandto the disappointment of many employees, which affects around 8000
colleagues in around 80 outlets throughout Germany. The Own RetailCommittee,the General
Works Counciland the employeesfoughtback with the support ofIG Metall andlaunchedthe
campaign "Westicktogether. Every day.". Thegoal:a good agreement with security forthe
employees,best-owner criteria for the selection of buyers, good working conditions through
collective working agreements and collective bargaining,appropriate compensationandrespectfor
the employeesof the own-retail outlets.

Asaresult of the massive protestby employees, the negotiating partners agreed onkey points atthe
end of July,and finalized therelevantprovisionsin mid-September.

INCLUSION

8000 Mitarbeiter, 80 Standorte
Mercedes prift Verkauf der eigenen
Autohauser

Mercedes will alle eigenen
Autohiiuser in Deutschland
verkaufen

20 Autohduser, 8000 Mitarbeiter
Mercedes will alle Niederlassungen in Deutschland
verkaufen

19.01.2024

Terrible news:theBoardofManagement is
examining the sale of the group’s own-
retail outlets. Thiswasjustasbiga shock for
us as the General Works Council as it was
for the 8000 or so colleagues affected in
own retailin Germany.
Onethingwasclear:wewouldnotaccept this!
We would resist the Board of Management's
plans.Sowefoughtunited for our future - our
future at Mercedes- Benz - at works
meetings in all 80 or so own-retail
outlets throughout Germany.

Mercedes-Benz erwdgt Verkauf konzerne|gener
Autohduser

PARTICIPATION

Kein Verkauf der Niederlassungent,

@ nannheim-Heidelberg-Landau \'J @

Asadcertainty:thesalehas beendecided.

rw
'ﬁ'
g—id

13.03.2024

Despite numerous intensive discussions
between the Own Retail Committee of the
General Works Council and the Board of
Management, and despite the strong joint
protest of all those affected, the Board of
Management could not be dissuaded from its
plan to sell the group’s own-retail outlets. This
is a slap in the face for our colleagues, who
have endured many hardships and made many
concessions in recent years to help ensure the
profitability of these outlets. The shock at the
unilateraldecisiontaken by the Board of
Management continues to go very deep, and
employees have been very concernedabout
the consequences.

Activity report 2024 14
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We still believe that this decision was One 5 Cd C In parallel with the start of the exploratory Nationwide day of action: the workforce at
absolutely wrong. Despite the bitter . oX- - . a talks, the background committee consisting Mercedes-Benz stands and fights together.
disappointment, however, we must not bury of local own retail works councillors and IG Around25,000employees at six locations
. alrg 0 P ang :
ourheadsin the sand.Instead, we must = Metall representatives was set up. It closely demonstratedforagood future and good
continue to fight for our future together! ateguards are retainea monitorsthe sales andnegotiation process and working conditions for the employees of the
Because even if the outlets no longer belong A N AL " . allowsrapidescalationif necessary. Mercedes-Benz own- retailoutlets.
to Mercedes-Benz in the future,thisdoesnot With strong support from the workforce, the
necessarily meanthat the workingconditions Cdleenterngthne General Works Council and IG Metall are
ofour colleagues will deteriorate! axplorato 5 N0 calling for:
- Securejobs
DCO 2 1Neg0Ldllo d . o
Best ownership criteria for the
ONg SENSe OT responsipo selection of buyers
f—" Or O olleague - Good working conditions thanks to
@ collective working agreements and
| Rettae e collective bargaining
Own Re . ) o \ - Appropriate compensation
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The dayofaction ishavinganeffect:the

23.07.2024

nationwide protests and objections have paid
off,asan agreement wasreached at the end of
July after months of sometimes hard
negotiations. Although the sale could not be
averted, a good negotiation package for the
own-retail employeesisnowon the table.

Key points negotiated

- Framework collective agreement:
securesthelong-term commitment of the
acquirer to the collective agreement
and makes it possible to actively
influence the selection of applicants

- Securing the Future (ZuSi 2030):
must be adopted by the purchaser until
theendof2029
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- Profit share: from financial year 2025
(payment from2026),
EUR2500annually until the sale

- Anniversary bonus: 100%o0f the
anniversary bonus within five years of
transfer tothe purchaser,50% within ten
years

- Company pension scheme:
Continuation ofthethree modelsfor at
leastten years

- Partial retirement: modified
continuation, no quota from2025and
opening of all three models; maximum
term: 36 months

- Compensation: Employeestoreceivean
averageof EUR85,000forthetransfer to the
newowner

F‘f {.

re Zukunit!
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"The keypointsarea clearsignaltoeveryone:

We are resoluteindefenceofourinterests!

Hard-won rights and safeguards remain largely

intact. ZuSi2030alsoappliestothe new

owner.We have

wonrespectforour colleagues in ownretail,

and achieved a sustainable result that offers long-term security and financial

guarantees. This would not have been possible without the solidarity of the

employees.”

Ergun Limali |ChairmanoftheMercedes-Benz General Works Council

19.09.2024

Nationwide works meetings on the regulations
and agreements: The Own Retail Committee and
company managementhave developed
specific regulations and agreements from
the key points, which have been adopted by
the General Works Council. On19September, all
employees at thegroup’s own-retail outletswere
informed of the results of the negotiations at
nationwideworks meetings. Theprovisions and
agreements arrived at were presented and
discussed in detail. Particular interest was
shown in the calculation model forthe agreed
compensation,which takesageand length of
service into account. Once the negotiations
have been finalised, the company will begin
talks with potential buyers.

Naturally we would have preferred it if the sale
of the own-retail outlets had never materialised.
However, this unilateral decision by the Board
of Management could no longer be reversed.
That is why our aim in the negotiations was to
get the best deal for our colleagues in own
retail and thus make the transfer of operations
as solid as possible. We would like to take this
opportunity to thank everyone involved. The
cohesion even in difficult times, the
understanding for consensus and the
unrestricted solidarity have so far made a good
process with an acceptable negotiation result
possible.
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OWN-RETAIL

Sales personnel remuneration Profit sharing

In May 2023, a new era began for sales of After many rounds of negotiations with the The Own Retail Committee of the General In the negotiations on the sale of own retail, the
Mercedes-Benz vehicles: the "Sales of the company, the Own Retail Committee reached Works Council and the company have agreed Committee also succeeded in securing an annual
Future" agency model was introduced groundbreaking agreements for a to extend the voluntary general works profit share of

nationwide. This makes Germany the ninth Sales ~ new commission system while retaining the agreement on profit sharing until the end EUR 2500 - regardless of the actual

of the Futuremarket worldwide. Theintroduction of = commission volume. of 2024. In April 2024, the colleaguesin own operating result! Both parties agreed onthis

the new sales concept was an entrepreneurial retail therefore receiveda profit share of EUR before the summer break. In September, the
decision not subject to co-determination. It was 1500 for the 2023 financial year. There will General Works Counciland the company
accompanied byanumber ofchallenges, including  After more than a year of Sales of the Future, we also be a profit share for the 2024 financial year confirmed this provision inageneralworks

the adjustment oftheremuneration model forsales  can now take stock: the income level of sales (paymentin2025). agreement.

personnel.In thenegotiations on the generalworks ~ personnel has been secured by the Sales of the

agreements, the Own Retail Committee pursued Future agreements. There hasbeennolossof

the clear goal of ensuring that the role of sales  income. This showsthatit is always worthwhile

personnel is maintained across allsales in the long term for us as the General

channelsdespite fundamental changes. Works Council to help shape things in the

interests of the employees. @

///////////////////////////////////////////////4% Vi i
Collective bargaining round for the automotive v
% |

\\\

In order to counteract the highinflationary pressure, the parties to the 2023collective

5
bargaining agreement agreed on a permanent pay increase and an inflation compensation " payroll | money
accountin
premiumofEUR2500net, whichwaspaidoutintwostages. Pay rose by5.0% inNovember 06/2023 /
2023, followed by a second increase of 3.6% in October 2024. Theincrease is Inflation //4
compensation )

reflectedinthepayscaleand alsohasa positiveeffecton collectively agreed specialpayments. bonus

€1500

Trainees:€750
N o

O=

N

Thecollectiveagreementrunsuntil31March 2025.

Good news: You will retain these benefits even if own retail is sold. The

negotiated framework collective agreement imposes the long-term
collective bargaining agreement on the purchaser.

-

%
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At the cutting edge: we are actively shaping digital change, ensuring transparent

- ) processes and making sure that developments do not come at the expense of our
most important resource:ouremployees.

877 7777
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Gtk
D ig i i i sat i on i Nnt h e "We needtoadapttothe dynamicchangesand activelyshapeour future.

Digitisationisleadingto a comprehensivetransformationof the world of work,

®

I n te reStS Of which brings with it both opportunities and challenges.The mostimportant
thingisthatthisdoes not come at the expense of our company's most

employees

Important resource - its employees. This

IS theessenceof our taskas a Works Council; to
protect and prioritise the interests of the
workforce."

Bojan Westphal |ChairmanoftheIT Commission

%

Digitisation is one of the megatrends in the transformation. It is Many digitisation topics of varying scope are being ~ works agreement (KBV), we have managed the
- . . . : . o, . o the Mi ‘
brlnglng about far—reachlng changes in the world of WOI’k, drlverT forwar.d in the specialist units. We can play balancing act be.tween using the Microso t36§
an active role in some of them. A few examples: cloud and handling personal employee data in
affectingalmostall aspects of work processes, organisational compliance withdataprotectionregulations.
- . - - Microsoft 365: With M365, the General
r res and em requirements. It is already changin |
structuresand e ployee equ y slng Works Counciland the companyagreedthe - HR ServiceNow: Another milestone that the
many jobs today, and will continue to doso in the future. The requirements forafully digital workplacein the General Works Council (GBR)and the company
. . el - h £2021.Work jointl d at the end of 2022 is th
company aims to digitise all processes, productsandservices - cloudattheend of2021.Workand jointly agreed atthe end o s the group
Collaboration are now possible from works agreement HR ServiceNow.Employeesand
an important endeavour to keep pace in an increasingly fast- anywhere andatany time - worldwide. A data managersare familiar withthis new ticket system,
moving world. The General Works Councilis there to make octopus that is alm.ostlmposgbleto harness which has peen full.yavallablewnh allHR
underdataprotection law. The challenges were processessinceApril2024,
sure that this happenstogether with the employees. immense. With the group
Activity report 2024 19
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under the name "My HR Services". Since
then, it has been the central tool for
interaction and communication between the
HR departmentand employees and managers.
HR ServiceNow is just one service on the
overarching ServiceNow platform. Other
services, such as the IT ticket system, also run
via this platform. The drafting of a group works
agreement on the basicuse ofSServiceNowis
currently in progress.

- MO360: TheMO360dataplatformcreates a
standardised framework for evaluating
process and operating data in the production
areaacross all locations. Its introduction was
agreed between the General Works Council
and the company at the beginning of 2024.
This will facilitate access to production data

for production,

CO-CREATION CO-DEVELOPMENT

planning andneighbouring units,suchas
logistics or quality management,which are
simplified and brought to a uniform standard.
In addition to technical data, MO360 canalso
be usedto process the personaldataof
production employees. For this reason,the
procedure tobe followed inthesecaseshas
been precisely regulated with the General
Works Council toensure that noconclusions
can be drawn aboutindividuals.

- Artificial intelligence: Artificial intelligence
(Al) is increasingly being used in new IT
solutions. Forexample, a chatbot developed
by the company itself, Mercedes-Benz Direct
Chat, has been in use forsometime. ThisAl
platformisnow to be opened up to other
systems and software applications (bots).

As the General Works Council, we have set ourselves guidelines that
serve as a basis for decision-making and a guide when it comes to

digitisation issues.

// Digitisation leads to the upgrading and better design of workplaces as well asto a more

sustainable use of processes and resources and, in this sense, toa better company.

// Digitisationmust be usedinthe interests of employees. Digital skillsin existingor

new professions arevalue-defining.If digitisationleads to job losses, employees

will be upskilled andreassigned appropriately.
//Use ofartificialintelligence: Al isused fairly andwithout discrimination.

The useofAl isdesigned to be transparentandcomprehensible.

INCLUSION

Thecompany hasalso developed newtools,
such astheERD chat(enterprise regulation
database),whichmakesiteasiertosearch for
and find agreements on the social intranet.As
Al is nowbeingusedina large number of IT
tools, the General Works Council and the
company have agreed to conclude a group
works agreement onthe useofAl Thisis still
pending. TheArtificial IntelligenceAct (AIAct),
whichwas passed by the EU Parliament and
came into force on1August2024andisthe
world's first set of rules for AL will be taken
into account when drawing up the GWA. In
line with the mission statement on digitisation
adopted by the General Works Council (see
info box), the GWC's focus is on protecting
employees. Al must be used inafair, non-
discriminatory and transparent manner.

// Exclusion of performance and behaviour monitoring: Data that describes the performance

PARTICIPATION

A changein philosophyiscurrentlytaking place:
new IT solutions are no longer primarily
developedin-house, but purchased asexternal
standardsolutions inthe cloud. The external
service providers are constantly making
customisations. Asa result, the General Works
Council and the company are facing new
challenges: the handlingofpersonal dataand
compliance with data protection mustbe
constantly reviewed. There are thereforejoint
steering committees for Microsoft 365 and HR
ServiceNow in order to review the constant
further developments of the external software
(evergreens)withinthe company before

SCE:
|

implementation.

and/or behaviour of employees and/or is collected or processed in circumvention of the

processes described will not be used for personnel measures.

Decision-making by people: Decisions are neither replaced by technology nor

automated; in principle, processed data is only used as a basis for decision-

making.

// Consideration of data protection: Data protection principles and IT security are

observed.

// Consideration of Works Council co-determination: Co-determination,including the

extendedrights of the Works Councilin the case of artificialintelligence, is observed.

Works Councils are already involved in the development processfor major

digitisation projects.

Activity report 2024 20
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Digitisation in the
HR sector is picking
up speed: HCM
Cloud and HRTOM

Last year, the General Works Council (GWC) and
the company agreed onanewfront-end solution
(=theuserinterface)in theformof a ticket system
inagroupworksagreement (KBV): HR
ServiceNow (see ActivityReport2023, p.21).
Followingthisinnovation, itis now the turn of the
back end. A cloud solution will replace a large
number of the previous HR systems in the back
end. Under the term "HR Unicore", the
previously heterogeneous IT landscape in
the HR sector at Mercedes-Benz
worldwide will be replaced by a human
capital management (HCM) cloud from
the external provider Workday. Thiswill
makeHR managementeasier for employees

on anewandmodernbasis. Theintegrated Human
Capital Management software solutionincludes
various personnel managementapplications such
as recruitment, remunerationand training.

As with other large cloud solutions, a change in
philosophy is evident at Workday: the HR process
follows the purchased standard tool and no longer
the other way round. Internal HR processes are to
be packed into standard solutions with Workday.
This is a challenge for the company, but also for
the GWC.

A groupworks agreementcovering the
HCMcloud

istobeconcluded toregulate HRprocesses, as
wellasthe handling ofemployeedataand the
use of artificial intelligence (AI). It is
important for the GWCthatdecisionsinHR
processes thataffectemployees are neither
replaced nor automated by artificial
intelligence. As a matter of principle, data
processedbyAl may only beuse data basis for
decision-making. A final decision must always be
madebyahumanbeing.

With HR Unicore, all defined HR processes are to
be standardised with the exception of one module.
This module will be separately negotiated with the
interested parties in the group

%

In addition, further co-determination

processesofthe WorksCouncilaretobe
integratedandstandardised as a workflow in the
GWA.

The new TargetOperatingModel(HR TOM)is
closely linked to the HCM Cloud. While the HCM
Clouddigitally mapsHR processes,HR TOM
adapts the organisational structure of the HR
department accordingly. Here, the General
Works Councilnotonly hasaneye onthe
organisational changes, but also on the impact
on employees, such as the future tasks of HR
managers.
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SAFe: the key to agile
transformation

Keepingpace inourdynamicworld requires a high
degreeofagilitythatis oftendifficult to achieve
with traditionalworkingmethods. This is where
SAFe comes into play: the Scaled Agile
Framework (SAFe for short) is a framework for

scaling agile methods in larger organisations.

[t offers a structured approach for the
collaboration of several agile teams and thus
helps to find solutions forcomplex

SAFe is divided into several levels:

requirements. By creating a flexible but
structured environment, the use of SAFe allows
largecompaniestoreactquickly and efficiently to
market changes. SAFe is the prerequisite for
transforming organisations into a product-
oriented structure and efficiently
implementing major transformationtopicssuch
as MB.OS.

1 | Team level: Agilemethods suchasScrumorKanban areapplied hereat the level of

individual teams.

2 | Programme level: Thislevel coordinatesthe workofseveral teams working

together on a larger product, organised in so-called Agile Release Trains (ARTS).

3 | Large solution level (businesslevel): Forverylargesolutions thatrequire several ARTS,

this level offers additional structures andprocesses organisedina solution.

4 | Portfolio level: Atthislevel,changes aremanaged throughouttheentire

organisation.

SAFe also definesspecificrolesandprocessesto ensure coordination within the team, within the levels

andbetweenthedifferentlevels.

INCLUSION PARTICIPATION

As the General Works Council, we recognise
that agile working is attractive andcan be
necessary. SAFecertainly hasthe potential to
improve the everyday working life of employees
and at the same time make usmore
competitiveasacompany. Accordingly, we as
employee representatives are also actively
involved when it comes to driving forward the
implementation of agile forms of work in a
company as large as ours. In order to
create a standardised framework for

SAFe, the General Works Council (GWC)
and company intend to

7

conclude a general works agreement as
a pilot. Among otherthings, the possible
effects of a new organisational structure on
management, the description of new roles
and their remuneration, new performance
evaluations and trainingin theuse ofIT tools
needto be clarified. The GWC will pay
particular attention to how the
implementation of SAFe fits in with other
models, such as the holistic leadership
processorthe ExpertJourney (p. 24), whichis
currentlybeingimplemented.
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Mobile working is

becoming even more
flexible

.

Mobile working abroad is still possible for
private reasons

N\

Monitors for mobile
workers

The offer of mobile working abroad for private that which the General Works Council has

In the Group works agreement "Mobile Working", the General Works reasonswasintroducedasa pilotfor oneyear been calling for since the beginning, has
Council and the company have agreed, among other things, thatemployees inMarch2023.0wing to the high demand, the been examined by the company and is not
whoseworkcanbecarriedoutonamobile basis willreceive the appropriate GeneralWorks Counciland the company have currently planned.

technicalequipment.As part of this agreement, a monitor was added to the jointly decided to extend the group works

equipment. The rollout of the monitors began in April 2024 and should be agreement for another year, i.e. up to and

We are still campaigning for an extension of

completed by December2024. The monitors will be delivered directly to including the end of February 2025. the number of days for mobile working

employees’homesby meansof "ship to home".We are pleased that initial abroad for private reasons, and for an

reactions from colleagues regarding the processhave been overwhelmingly Since last year, a system-supported expansion of the countries in which mobile

positive. application process for the required Al

—

D
7
| There is a detailed FAQ list for employees on the
| - socialintranet undertheheading
/ Activity report 2024 23
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working is possible. We are also looking at

certificate-similar to the application for the comparatively small number of days in

business trips - has been available to which cross-border commuters are allowed

employees. The introduction of an IT to work on the move in their home country,

solution such as

and actively demanding answers from the

company. %
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Set up for the future

with the Expert Journey

Digitisation, networking, electromobility, big data -
IT is a central pillar when it comes to
successfully shaping the transformation
and ensuring competitivenessinarapidly
changing market environment.This is why the
GeneralWorks Council and the company have
agreed on a new specialist career in the IT
field: the Expert Journey.

The company aims to introduce additional
specialisation levels in software task profiles in
the near future.

Professional

Associate

Ny

im

Thisisroughlyequivalent to a specialist career.
In the pilot, the Expert Journey consists of
five levels, ranging from "Associate" to
"Principal". Each level reflects the
employee's skills and knowledge andis
basedon predefined criteria. Theseinclude
specifictechnical skills aswellas
interdisciplinary skills.

To introduce the Expert Journey, the company
initially set up working groups without the
involvementofthe Works Councils,

4
lq
(0§

Senior
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to organise the content. These working groups
did a very good job. What was almost
completely missing, however, was a look atco-
determination issuesand current company and
collective bargaining regulations. Building on
the ideas and experience of the project team,
both parties have now jointly developed the
Expert Journey, defined the future process and
set the timetable forimplementation.To this end,
a
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pilot general works agreement was
concluded which provides for the
application of the new IT specialist

career with pilot areas in IT and RD
(Research and Development) from the

end of the third quarter.

The pilot is initially scheduled to run until 30 June
2026, and will be continuously evaluated
and developed further during this period
with the involvement of employees.
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Time to take stock:
survey on the WAO

At some locations, the new form of group work
has already existed for four years as ourformof
workin production: WAO(further development of
work organisation). Apart from afewexceptions, it
hasnow been

introduced in all production areas at the
Bremen, Sindelfingen, Rastatt, Kuppenheim, Dus-
seldorf andGermersheimplants,as well asin

Z

the logistics centres, and has become an integral

partofworkon the shopfloor. Atthe locations, the
local Works Council committees have worked with
the company to develop animplementation planata
locally

appropriate paceinorder to fully introduce
WAOQ into line operations by 2026.

INCLUSION

All of the threads come together at the Labour
Policy Committee of the General Works
Council (GWC). It monitors the
implementation of the WAO centrally and
ensures thatthe provisionsof thegeneral works

agreementare adhered to. Inclose dialoguewith
thecompany,

PARTICIPATION

Z

the members of the Labour Policy Committee
discuss the implementation status in the plants, the
logistics centres and the Global Logistics Center
Germersheim,* where individual requirements and
special features arise,and identify the need for
adjustment or regulation.

Evaluation starts earlier than expected

TheWAQis more thanjust the introduction of the
group leader (GV) on the shop floor. It changes
roles, responsibilities, working methods and
communication channels. A cultural change of this
kind requires time, support, open communication
and, above all, feedback from the people who work
in the WAQO every day. Following the first major
surveyin2019,theGeneral Works Counciland the
company agreed in a memorandum of
understanding to re-evaluate the WAO by31
December 2025 at the latest. We are pleased to
report that this evaluation, in which the WAO
was assessed qualitatively and quantitatively,

will be brought forward to summer 2024. A
working group consisting of Works Council
members and company representatives from
various locations was formed to plan, coordinate
andimplement the programme.

All employees in MO (Mercedes-Benz Cars
Operations) were invited to take part in the
digital survey and share their own experiences
with the WAOfromtheirday-to- day work.
Participation took place via their own or work
smartphone. Regular and temporary employees
weresurveyed who had beenworkinginthe
workshopfor

* In the logistics centres, the introduction of the WAQO was agreed as part of the general works agreement on the vision for the logistics centres. A
separate agreement on this was concluded in spring 2023 with the general works agreement on the further development of the work organisation
in the logistics centres of Mercedes-Benz AG (WAO LC). All group managers have now been appointed for three years and the introduction of the

WAO hasbeencompletedinall logisticscentres.

Activity report 2024 26
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7

As the General Works Council, we hope that the

three months or more at the time of the . . . L o
evaluationwillprovide uswithimportant insights

survey. The survey was scientifically supported . :
y y y SUbp intothe needs, wishes andconcerns of

by the University of Osnabruck, whichallowedfor
employees, managers and the affected group

a well-foundedevaluation and comparability with leadersandtheirdeputies.Onething is clear: as o
the General Works Council, we will use the
feedback from the workforce as a basis

for our further discussions with company

management.

the last survey. The University of Osnabruck had
already supported the introductionofthe WAO
and established itself as a reliable scientific
partner.

MO planning talkS: the GWC Stays on the The WAOalsointroduced the newspecialist

b ll function of "production optimisers" in the 2023
d .
structures. They serve as an operational link

between the group and production engineers. The
In asub group of the Commission for Labour Policy, the "MO planning meeting", Works Council members production optimisers support the group with

discuss current topics inMOwiththeresponsible companyrepresentativestwice a year. These include solving overarching problems that can still be
topics such as artificialintelligencein production, sustainability, quality, culture, departmental activities resolved on-site on the shop floor. The

and - as a central topic - the German and international productandpowertrain start-ups.These Commission for Labour Policy and the
discussionsallow the membersofthe committee to gainanoverallviewofall locationsand to provide Remuneration Committee of the General Works
feedbackon the local situationfromthe team directly to the MO management. Council jointly worked on the classification and

reforethe remuneration ofthe production

The role of production optimisers

Optimisers aspart of the introduction.

Now that sometimehas passed, the General
Works Councilis working with the company to
check whether the function fulfils its intended
purpose. A centralised job descriptionisalsobeing
examined.Theaim is to permanently anchor the
role of the production optimiser in production and
to define uniformtasksandremuneration.

S
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Smart saving with
corporate benefits

Employees can find all the
information on corporate Sl
benefits and the one-off

registration process on the

’ social intranet unter the

keyword “Employee offers and

The collaboration with corporate benefits
GermanyGmbH waslaunched 14years ago on the
initiative of the General WorksCouncil.

Sincethen, the platformhasdeveloped into one
of corporate benefits Germany GmbH's
most frequently used company websites.
Witharound173,000registeredusers

(as of September 2024) and generally around
130,000 logins per month, Mercedes-Benz
employees buy more from other companies
than most other users of the platform.

SAMSUNG  Mivchennin

@

Well-known providers make selected
products and services available on special
terms on the well-known offer platform. This
allows employees to benefit from significant
discounts and exclusive servicesinthe areas of
leisure, culture, fashion, furnishings and
technology. These attractive offers are
renewed and expanded on a monthly
basis. Especially when it comes to special
occasionssuch as Christmasand birthdays, it is
worthtakingalook at the platform.

As the General Works Council, we are
the official point of contact for the
departments, employees and external
interested parties; we administer the
platformand activate newoffers.

By the way: The classifieds market can also be
interesting and is becoming increasingly
popular. Thisiswhere employees can

7

classified ads” R

advertise usedor no longerneededitems for
colleaguesto buy, swapor giveas a freegift. This
platform is also the right place for anyone
looking for a flat, a house or new tyres. Use by
Mercedes-Benz employees is also right up there
with other company platforms. There is hardly a
company where employees help each other out
more with offers andthe oddbargain.Thisisnot
only a signoftheattractivenessofthe platform, but
also a great commitment to sustainability onthe
partoftheemployees,asused items aregivena
secondhome.

As the General Works Council, we always ensure
thatthese are genuine private adverts and remove
commercial offers quicklyand rigorously.

S S S S
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Mercedes-Benz Members:
the terms and quality of

support must be right

Mercedes-Benz Members has always been very important to the
workforce and the Works Council: those who work at Mercedes
should also be able to drive Mercedes. The figures prove the
popularity: total unit sales remained stable in the first half of 2024
despite current challenges (as of September 2024).

INCLUSION

As the General Works Council, Mercedes- Benz
Members is a matter close to our hearts. We
areinconstantdialoguewithyou in order to pass
onyourfeedbackdirectlyto Mercedes-Benz
Members and to help shape the range in
your interests. We are actively shaping the
transition to electromobility and agreeingon
appropriate incentives for electric models in
the rental model. All employees should be able
to participate inthe electromobility transition.
Andyourindividualcasesarealso ingood hands
with us.

One component that contributes to good
conditions is the model discussed, which
combines "build to stock" (bts) and "build to
order" (bto). This means that in future,
employees will not only have a much larger
selection of vehicles already built (bts), but will also
still be able to customise the vehicle of their
choice (bto).

In addition to the range of vehicles and
configuration options, the quality of support
iS anongoingissue for us: How easyisitto
reachyou?Howlong doesticket processing
take?How long aretheresponse times? Over
the past year, we have repeatedly received
critical comments from you about the quality of
support. Our colleagues at MB Members have
been workingat

PARTICIPATION

their capacity limits. We therefore called on the

company to fill permanent positions on a
long-term and sustainable basis and

also to increase capacity for our
colleagues in the short term. We are
delighted that our demands have been
heard. Staffcapacitywasalready increasedat
theendof2023andnew positionswerefilled at the
turn of the year. In order to meet the wishes of
our colleagues at MB Members, we also agreed
with the company to standardise availability
times across all locations andto adjust
telephone availability (Mon-Fri,8:30am-4:00
pm).Both wereset outinageneral works
agreement.
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"I think it's great that we have finally adapted the

Making the company
car progra mme "Drive.Your Car." model to modern times and that our

more attractive young people, who have a very strong emotional
connection to the company, are now able torentourvehicles

Itisimportanttousthat allemployee groupsaretaken into account. onmore attractive terms.This increasesthefeelingof

Wetherefore campaignedforan acjustment to the standard appreciationamongourtrainees andworksstudents,whichin

company carprices,whichwasimplementedin July 2024. We were N
also able to reach an agreement with the company tomakethe L5 turn has a positiveimpactonou rappealas an employer.

WW//////////////////// Fince Ibis)|CfisimanMercedes Benz Generallouthiand iraines Represeriative Catie

7

"/

Drive.Your.Car.

CLA Coupé /

GLB

Since mid-June 2024, our junior employees canalsolook forward

to the following: MB Members has made the "Drive.YourCar." A-Class CLA Shooting
brake

offer evenmore attractive fortrainees and cooperative university
students.

It hasbeenextended by four models: GLB, EQB, C-Class (Saloon
and Estate)and EQE Saloon. The range has thus become more
practical, more comfortable and more electric! In addition,
transfer costs and the winter wheel/tyre flat rate (for orders for
optional 8 tyres) are no longer applicable. Renting has also
become even easier: all modelsonoffer receivethesame
discount.
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General Works Council in
dialogue with politicians

The central concerns of the General Works Council are maintaining
and expanding employment at the German locations and creating
good and fair working conditions. The automotive industry is
undergoing the biggest transformation in its history. Especially now,
dialogue and close coordination between business, stakeholders and
political decision-makersare more important than ever.Thisis why
we are also getting involved in political and social issues that go
beyond day-to-day operations, but still affect the interests of
Mercedes-Benzemployees.

Chancellor visits the Sindelfingen plant

7

Ergun Limali, not only Chairman of the General ~ Directly tothe BoardofManagement and The transformation of our industry Olaf Scholz agreed with the centraldemands and
Works Council but also Chairman of the Works politicians. towards electromobility, sustainability and emphasised Germany'simportant role as an
Council at the Sindelfingen location,used the digitisation requires not only innovative industrial location. He emphasised the federal
firstworksmeetingin2024 as a major stage to Ergun Lumali hadclearwords forthis: "Your ideas and decisions within companies, government's commitment to maintainingand
present employee interests. Inaddition to CEO visit, Mr Scholz, is an important sign of but also clear and reliable framework strengthening Germanyas an industrial base,
OlaKillenius, he also invited German Chancellor ~ the importance of dialogue between conditions on the part of politicians, for describing this as an essential task of German
OlafScholz to the works meetingin Sindelfingen. ~ eémployee representatives, business and example in the three areas of charging politics. Scholz emphasised that mobility would
This unique works meeting provided the Works politics. Only through this dialogue can infrastructure, affordable green remain a key elementofoursocietyin the
Councilwith avaluable platformto convey the future viability of Germany as an electricity and incentives. Let me be future.
importantmessages onyourbehalf, industrial location be promoted from all clear: the automobile industry in our

sides. country must not be discussed to

death."
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Alliance for democracy: Michael Haberle
in dialogue at Bellevue Palace

Right-wing extremism has no place in our
companies.Ourcountry needsanalliance for
more democracy and against extremism- that was
the clear message from the meeting with
Federal President Frank- Walter Steinmeieratthe
beginning of 2024, inwhichMichaelHaberle,
Deputy Chairman ofthe General WorksCouncil,
took part.

Together with six representatives from business
associations, the German Trade Union
Confederation, companies and Works Councils,
Michael Haberle accepted the invitation of the
Federal President to Bellevue Palace inBerlin.
The participants exchangedviews on social
cohesionandthe importance of business
commitment to our democracy,and pledged their
support forthe

U000

German economy in a joint social declaration on
shared responsibility for the future of democracy
in Germany and against right-wingextremism.

The meeting was prompted by challenges to
democracy from the extremist fringes of our society,
which are a cause for concern after decades of
stability. "We can only defend democracy
together," emphasised Michael Haberle. "We, the
employees, form the basis for our country's
prosperity. It is our responsibility to stand up against
attacks on democracy, whetherin our private or
professional lives.Now more than ever,itis
importanttotake a position and standupfor our

democracy together. Discrimination has no place
in our workplaces or in our society."

TEE

=" |
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Day of Honour: Ergun Lumali at the Federal
President's Citizens' Festival

P;F)Cent )
&

Fromvoluntary work to creativeprojects-

commitment is the backbone of our democracy.It
isthe countless volunteerswho invest their time and
energy every day to strengthenand enrichour
communities. Without their tireless efforts, many
projects and initiatives would not be possible -
this was made abundantly clear when the Federal
Presidenthonoured invitedvolunteers attheCitizens'
Festival.

At Mercedes-Benz, every employee can make a
big difference with a small contribution - this is
what the ProCent initiative standsfor, which Ergun
Ldmali and

JorgHeinermann, Head of Mercedes Benz Cars Sales
Germany (both pictured above left) presented at the
citizens' festival. Launched in December 2011asan
initiative of the General Works Council together with
company managementand the Group
Spokespersons' Committee, the initiative has now
supported over 2000 projects in more than
/5countries. The idea behind ProCent is as simple
as itis effective: employees submit project proposals
and voluntarily donate the cent amount of their
monthly netsalary - thecompany doublesthis amount.
ProCent allows employees to think

outside the box and shows how important
solidarity and social commitment are in the

world of work.
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In an increasingly digitised world, personal
dialogue is becoming more and more
important. This also applies to our international
representation of interests at Mercedes-Benz. In
the World Employee Committee (WEC) and the
European Works Council (EWC), employee
representatives from numerous Mercedes-
Benz locations around the world are
networked. The annual face-to-face meeting
of the two committees took place in Germany in
June 2024.

The agenda includedimportanttopics such as:
Common minimum standards for the work
Y ofinterest groups,
Economicchallenges
(including inflation, energy crisis, supply
~ chains), Working conditions and
occupational safety in our plants
v/ worldwide, Improving service quality and
the supply of replacement parts,
v/ Theelection ofunion representatives at the
Tuscaloosaplantand
Thestrategicdirectionandfutureof the

individuallocations.

CO-CREATION

Representationof
interests globally

While the participants traditionally used the first
day for an internal exchange on these topics, and
for the various country reports, there was time
on the second day of the meeting for an in-
depth dialogue with the Mercedes-Benz Board of
Management. This year OlaKallenius, Chairmanof
theBoardof Management, Britta Seeger, Member
of the BoardofManagement forSales, JorgBurzer,
Member of the Board of Management for
Production, Quality &Supply Chain
Management, Sabine Kohleisen, Member of the
Board of Management for Human Resourcesand
LabourDirector,and Annette Matzat, Head of HR
Policies & Services, accepted the invitation.
They reported on theirareasof responsibilityand,
followingan open and clear discussion, took away
many of the concernsoftheir foreign colleagues.

Together, we can do even more to
strengthen employee rights at Mercedes-
Benz and help shape our working world.

CO-DEVELOPMENT

INCLUSION PARTICIPATION

%

Ergun Lumali and MichaelHaberleheadtheWorld Employee
Committee (WEC). The European Works Council (EWC) is
headed by a five-member Executive Committee. Ergun Lumali

(Germany) holds the chairmanship. The Executive Committee
also includes Michael Haberle (Germany), Michael Bettag

(Germany) and José Manuel Cueto Silva (Spain).
Magdalena Reid was newly elected to the EWC Executive
Committee. She represents the interests of our colleagues at

ercedes-Benz PolskaSp.zo,0, /
/] Z
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For sustainability and
health issues

PARTICIPATION °

Taking part instead of watching: sustainability has long since established itself as an important
currency in the modern business world. If the company wants to fulfil its social responsibility, it
cannot ignore theWorks Council. We are committed to ensuring that employees have an active say in
issues suchas sustainability and health,and can contribute theirideas.

Y4444/ Y440/
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Sustainability: the new
currency in the D D
competition of the future oo e 1 S ey ey e e el e and e sl

tofuture generations.

ESG (Environmental, Social, Governance) targets are specific criteria that companies

use to measure and manage sustainability. They encompass environmental aspects (E), social
responsibility (S) and corporate governance (G), and serve to integrate
sustainablebehaviourintothe corporate strategy.

The Supply Chain Due Diligence Act (LkSG) is a legal framework that obliges companies to
ensure sustainability in their supply chains. It specifies the expectationsplacedon
companies,particularlywithregardto compliance with human rights and environmental standards,
and is therefore an instrument for implementingESG goals.

To summarise: Sustainability is the goal, ESG goals are the signposts and the
LkSG is part of the legal requirements that companies must comply with on this
path.

Strengthening co-determination
through the new Supply Chain Due
Diligence Act

In the modern business world, sustainability is no longer a marginal The dimensions of sustainability are diverse With the entry into force of the Supply Chain Due

phenomenon: it has established itself as an indispensable currency. (see info box). Particularly relevant from the Diligence Act, companies must ensure compliance
. . . employees' point of view is the "S" for socialin with environmental protection and human rights

Companles that have a long-term ImpaCt and that act respon5|bly the triad oftheESGconcept (environmental, within their value chains not onlyintheirown

not only gain in reputation, but also secure a decisive competitive social, governance). This is also where the operations, butalsoamongtheirsuppliersinGermany

advantage. Sustainability should always be viewed from different greatest opportunity lies: works councils can and abroad. The law has applied to companies

perspectives. For us as the General Works COUI’]Cil, it is particularly actively participate, contribute theirstrengths based in Germany with more than 3000

) ] ) . and experience and help shape corporate employees since January 2023, affecting around

important to considerthe employees' point of view. social responsibility. 900companies.
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ESG criteria at Mercedes-Benz
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Environment
Environment
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Social
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Governance
Corporatemanagement

» Climate protection » Humanrights > Risk and reputation
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» Airpollution control Occupationalsafety & :
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» Conservationofresources . Di it q
. S, . » Compliance management
» Circulareconomy opportunities equality .
. » Integritymanagement
» Trainingandfurther
education » Controland management

: » Social Commitment
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companies with more than 1000 employees. Around
4800 German companies are now alsodirectly
affected by the Supply Chain Due Diligence Act.

TheSupply Chain Due Diligence Act requiresthe
preventionofhuman rights and environmental risks
through compliance with defined due diligence
obligations. Violations can have serious consequences,
suchas exclusion from public contracts forup to three
years andextremely largefines.

TheSupply Chain Due Diligence Act has alsoappliedat
EU level since July 2024.Itmust beimplemented by
2029atthe latest,depending onthesizeofthecompany.
The German Supply Chain Due Diligence Act must be
adapted tothe

7/

processes

Individual points.

The Supply Chain Due Diligence Act offers works
councils an opportunity to position themselves
and expand their room for manoeuvre. As a
supervisorybody,theSupervisory Board monitors the
measures to implement the Supply Chain Due
Diligence, while theEconomicCommitteehas the rightto
obtaininformationon issues relating to corporate due
diligence obligations in supplychains.

The sustainability report is becoming
increasingly important and is becoming an integral
part of the annual report. In the newly proposed
version, the German Commercial Codeistoincludean
additional paragraph

CO-DEVELOPMENT

INCLUSION PARTICIPATION

which states that employee representatives Thisrelatestothe factthat employeesof thecompany

must be involved in the preparation of the  can alsoreportviolations.

sustainability report.

Co-determination rights may still seem limitedat
present,buttheyact as a "door opener" for

Another important aspect is the structure of the .
_ _ . _ employee representatives to
complaints procedure, in which the WorksCouncilas

. . . become involved in sustainability issues.
awholemust beinvolved inaccordancewiththe y

L ) . Sustainability is an issue that concerns employeesof
Works Constitution Act. Although there is no right of Y oy

. . . . allgenerations.It hasalready become much more than
co- determination with regard to location and staffing,

. o . justaconviction.
thereisa right ofco-determination in the organisation of J

the complaints procedure.
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"Sustainability is a real competitive advantage that is driven by

transformation. However, we must not forgetthatthisalsocosts

money. Thismustnotbe

attheexpenseofouremployees. That'swhythe topic must bedeeply
embedded inthe GWC's

work. As employee representatives, we understand the

challenges and responsibilities of modern, sustainable managementandstrengthenour
positionasa competent and responsible representative of theworkforce.
Sustainability is not a project, but an attitude - one that we as the Works Council
want to activelyhelpshapeand driveforward."

Monika Tielsch |Works Councilmemberfor Research &Development Sindelfingenand
memberoftheSupervisory Board
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Improvements sought in /
7
\/

BAM processes

The number of days of absence due to mental illness has Acultureof appreciationand mindfulness in area is recognised. This could be, for example,
risen significa nt[y for decades.The DAK Psych re port even management, characterized by cooperation, must high staff turnover, conflicts within the team
predicts anew hlgh for 2023. We are also addressing this be promoted.OColleglaland fair behaviour orahigh level'o1c abse-nteelsm. The aim of the
formsthebasis. BAM team, which also includes the Works
issue at Mercedes-Benz. Council, is then toidentify possible causes.In
The group works agreement (GWA) on mental thenext steps, fields of action and measures
health in the workplace makesan important are identified,implemented and evaluated.
contributionhere. Among other
Increasing complexity and highly dynamic healthhasa positive effect onthewillingness and things, it identifies knowledge and information
changesin society and the working ability to perform as well as on teamwork and as key levers for maintaining and promoting Unfortunately, what is clearly regulated in theorydoes
environment pose major challenges for creativity. TheGeneralWorks Counciland the mentalhealthand setsouta training framework notyetworkaccordingtoplan in practice. We recognise
employees. Mentalillnesses such as depression, ~ company therefore have the common goal of for all employees and managers. The GWAalso a great need for improvement here. For this reason,
chronic fatigue and anxiety disorders are often maintaining and promoting the mental health of defines individual case managementand the commission for occupational safety,
overlooked ordiagnosed late. employees. After all, mental health can be departmental psychosocial incident environment and health of the General
influenced not only by individual and external management(BAM). Works Council is already in dialogue with
But healthy employees are the basis of a factors,but alsoby companyfactors. The latter comes into play when a possible trend the company to get this important topic
healthy company. Mental inthe accumulation ofanomaliesin the on track.

Activity report 2024
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Diversity makes us
stronger:
supporting women

Diversity enables different perspectives and
promotes more creative and innovative solutions -
this has long been no secret.

In order to create aninclusivework culture that asthetargetcorridorsremainin place. The target

values and utilises all talents, the corridors will therefore not be abolished.
advancementofwomenmustbean important In addition, joint measures were agreed, in

focus. The General Works Council and the particular to increase the proportion of womenin
company agree on this. This is the only wayfor vocational training and dualstudy programmes as
thecompany to be successfulin the long term, wellasto reconcilefamilyand careerinthe

while at the same time implementing equal production areas.

opportunities and fulfillingits social

responsibility. TheGeneral Works Councilandthecompany will
discuss suitable measures for thesetwo areas of

With the renewed extension of the overall action in accordance with the agreement.

operating agreement on the promotion of

women until31December 2025, it was

possibletoensurethatthe values already

agreed

Y - g
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Employees with disabilities
well represented

Digital accessibility

With Microsoft 365, the company and the The latest welcome improvement: the live
General and Group Works Councils laid the subtitle function in MS Teams, which
foundations forafully digitalworkplace inthe cloud converts spoken audiocontentintotext, was
two years ago, paving the way for a new world released in June 2024.Thishas made work
of work. But that's not all: Microsoft 365 also much easierforemployees whoare deafor hard
includes improvements in terms of digital ofhearing.

accessibility. Thanks to the commitment of the
General and Group Representatives for Severely
Disabled Employees (german: GSBV and KSBV),
important accessibility functions have already
been anchored inthe Groupworksagreement.
However, further adjustments are required. The
two committees are therefore continuously
working to ensure that the accessibility
functions offered by Microsoft 365are
activated in the company.

-

G/ /7777777

INCLUSION PARTICIPATION

The "DigitalAccessibilityWorking Group", which
has resumed its work after a long coronavirus-
related break, also deals with topics relating to
digital accessibility. The working group
organised byKSBV/GSBVis made up of
participants from various specialistareas.

“ b .
) Bespréchungsinformationen

7. Videoeffekte up

Mercedes-Benz
employees can access
the social intranet site

of the Digital
Accessibility Workin

Group here. R

7 Al

The aimoftheworking group istosensitiseall
employeestothe topic ofdigitalaccessibility in the
company (e.g. when designing social intranet posts,
presentationsorvideos) andto promote networking
and dialogue amongst employees.

B .

Slmplypressdurlngateammeetlng
. More" / "Speech and language" / "Activate live
subtltles - andthe spokenword is converted into text.

54 _
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GSBV

N

I_ Cannabisban - exceptional provision

The "work regulations” generalworksagreementwas amendedtoinclude the topic of cannabis
prohibition. The PersonnelCommission of the General Works Council and the General
Representatives for Severely Disabled Employees jointly achieved that exceptions were
defined for people who are dependent on cannabis for medical reasons whenthe
workregulations onthe cannabisbanin the company were amended. This ensures that the
use of cannabis in the workplace doesnotresultin disciplinary actionfor these employees. This
shows onceagain howimportantitisthatthetwobodies

actasa mouthpieceforseverely disabledemployees andactively safeguard their needs, which

are oftenforgotten.
7 %

Implementation of the
inclusion agreement

The General Representatives for Severely Disabled Employees is constantly workingto further
advance the implementation of the contents of theinclusionagreementconcludedin2018.
One example: With regard to the charging infrastructure at Mercedes-Benz locations, it was
agreed with the central procurement department that the most accessible charging technology
should be used. Implementation at the location must becarried out with the involvement ofthe
respectivelocalrepresentativebody for severely disabled employees.

_

Accessibility of partial retirement
information events

Thedecisiontotake partialretirementisa unique and far-reaching life decision thatrequiresa
high level ofpersonalcounselling. The experiencegained with online information events on partial
retirementclearly showed thatthisis notsufficientto reach all employees. Employees with
hearing impairments in particular were unable to take part in the programme. For this
reason, the General Works Council and the General Representative Body for Employees
with Disabilities called for the HR department to organiseaccessible face-to-face information
events onpartial retirement.

Asface-to-faceeventsare notfeasiblefromthe company's perspective, the existing
counsellingserviceshould atleastbe expandedto include anonline information event
for those with impaired hearing, with translation into sign language. This
should also be madeavailableonlineafterwards.

Activity report 2024
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GSBV

Politically active in the Automobile and
Stern working groups

The Representation of Severely Disabled Persons is also active at a political
level, for example in the Working Group of Representatives of Severely
Disabled Persons in the German Automotive Industry (in short:
Automobileworking group) andinthe Stern working group.

As the oldest
\15'4?5"7'3 J.a;%' working group for the companies - all major German suppliers and
\33"'”‘ el X representationof automobile manufacturers were represented -

severely disabled content for a joint policy statement was

fonaiecs
peoplein Germany, developed. The overriding aim is always to
the improve cooperation between the
Automobile Working Group uses this platform representatives of severely disabled employees
at a national political level to represent around and the inclusion officers, and to strengthen the
35,000 employees with severe disabilitiesinthe role of the inclusionofficers. Theclearconclusion

automobileindustry. This year, the theme of the from this year's conference: inclusion works

best when everyone pulls in the same
Together with the inclusionofficersof the direction -

7/

exchange was "The employer's inclusion officer".

INCLUSION PARTICIPATION

Inclusion officers and representatives of
the severely disabled.

The representatives of severely disabled
employeesmeetinthe Stern working group to
prepare joint demands for the Automobile Working
Group and to define a common politicaldirection.
Declarations drawnuphere are discussed, adapted
and formulated as legal demands via the
Automobile Working Group. In June 2024, JUrgen
Dusel, the Federal Government Commissioner for
Matters relating to the Disabled, was joined by the
disability policyspokespersonsof the parliamentary
groups in the Bundestag and disability policy
representatives from the GermanTrade Union
Confederationand the social organisationVdK
Germany.

Walter Wendt, General Representative of
Mercedes-Benz GSBV and KSBV, has clear

words for the company: "Our common goal must

betosmooth thepathforthose whoare the weakest

in our society. Employers must realise thatpeople
with disabilities benefit their companies, their
workforce and ultimately their bottom line. A stable
policy and a socially balanced society are the key
to inclusion in practice. We can only achieve this
goal together. We arereadytogodownthis path."

The General Representative Body for Severely
Disabled Employees (GSBV) represents the
interests of severely disabled personsin
matters that affect the entire company or

several of the employer's companies and

cannot be regulated by the representatives for
severely disabled personsin the individual
companies. Italsorepresents the interests of
severely disabled employees from
companies in which thereisnolocal
representative body for severely disabled
employeesor in which such a body cannotbe
electedbecause the required number of five
severely disabledemployeesisnotmet.

The GSBV seesitasoneofitscentral tasks to
raise awareness of the issue of inclusion
throughout the company. For example, the
membersdraw the attention of those
responsible to the lack of accessibility. They
are also committed to the consistent
implementation of occupational

integration management (BEM) at all German
locations.

Activity report 2024
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From the world
of trainees and
works students

In dialogue with Sabine Kohleisen,
Head of Human Resources

CO-DEVELOPMENT

INCLUSION PARTICIPATION

"We are currently ata crucial pointwhere we are
setting the course for the future
of our trainees.We mustseize this

opportunity.”

Emre Ibis |ChairmanMercedes-BenzGeneral Youth andTrainee

Representative Council

Onceayear,the GeneralYouthand Trainee
Representation (german: GJAV) meets with HR
Director Sabine Kohleisen to prioritise their
issues. Both parties agree: this dialogue is
extremely important, as the trainees and
works students are a key resource for
the future of the company. The GJAV
campaigns for their rights across all locations.

Among otherthings, the shortage of skilled
labour, the attractiveness of Mercedes- Benz
as an employer and the sale of the group's
own-retail outlets (p. 14) were once again
addressed this year. This is because the
approximately 8,000 colleagues affected include
many trainees. During the negotiations, the
GJAV was keen to ensure thattrainees werenot
forgottenand that the issue wasaddressedatan
earlystage."The

7

trainees in the own-retail outlets are naturally
very concerned about what the future holds for
them. We have to ensure that the quality of
training does not decline even if the company is
sold, and that the currentworking conditions are
maintained.

The entire training sector - also in the plants- is
united onthisissue,"says Emre Ibis, GJAVChairman.
Thearrangements inthe negotiationsregarding the
saleofthe own- retail outlets have been finalised.
In the talksonthedetails, the GJAVensuredthat
the interests of the trainees and works students
were takenintoaccount.

The open and constructive dialogue with Sabine

Kohleisenwasveryvaluable forthe GJAV.The aim

nowistostayonthe ballin order to press ahead
with the topics discussed.
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EDITORIAL CO-CREATION CO-DEVELOPMENT INCLUSION PARTICIPATION

GJAV
For diversity and
tolerance: the GJAV
Respect Day

Youcanfindall offers

Drive.Your,Ca r. ~ from Mercedes-Benz

Members at

Since mid-June, Mercedes-Benz - https://mb4.me

mb-members

Leading by example: As the GJAV, it is important to
us to shape the future of our company forouryoung

Members has made the "Drive.Your Car."
(p. 30) fortrainees and studentsat the R
Cooperative State University even more

talents and to setan example together - especially

whenitcomes toissues thataffect socialdiscourse. It

was therefore important to us, together with thetrainees and
attractive, practical and electric.

CU students, to be clear and clear inincreasingly
difficulttimes.

To clearly position ourselves in favour of In June 2024, the time had come: Respect Day was
diversityand tolerance. Weare delighted thatour held at seven German locations. In
plan to establish a joint, Germany-wide Workshops and discussion rounds, the trainees : o

Respect Day has received the full support of were sensitised to important topics such as Co IT.I mitme n.t pays Off° JA.V

the company. discrimination, sexual harassment, democracy and ChalrmanSh | p ea rns Cred |t$ for

bullying. We were supported by partners such as

the Mercedes-Benz Diversity Team, the master crafts woman and master
representative bod?/ for severely dlsapled C rafts m a n q u a '.ifi CatiO n S

employees, the police and our collective

bargaining partner IG Metall. Through the open Trainees can collect creditpoints for rangeoftasks isextremely diverse and requires
exchange of opinions, we identified social self-nomination for the Master discipline, structure and commitment. In the
problems and jointly developed approaches and Development Programme (german; MEP) - general youth and trainee representative
"Our respethUl solutions for dealing with them. We have as of thisyear, forexample, by (deputy) body, whichis made upofthechairpersons
interaction with promoted social participation and strengthened chairing the local youth and trainee of the local youth and trainee
one anotheris the political culture. representatives (german: JAVSs). representatives, the members also
notjust about Atltheb[]elad;)f thhéjAV, th'e tralnses g:in f;c.hsnge |deis adcrosts loc?tlﬁ:;a:: broaden
. q IS valuable leadership experience by no eirhorizons.And ontopof allthis,there
the quallty of OU.I’ pI’OC.IUCtS, ,‘% only chairing their own committee,butalso  arel5to25points forthe MEP - commitment
but also the satisfaction of = liaising with many otherinterestgroups.In in the JAVsis nowevenmoreworthwhile.
ouremployees." addition, the

Murat Siir |ChairmanoftheCommission for
EducationandQualification

i (i
////////////////////////
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GJAV demands more money

for trainees and work
students

Since 2022, tariff employees, trainees and
students at the Cooperative State University (CU)
of Mercedes-BenzGroupAG, Mercedes- Benz AG
and Mercedes-Benz Intellectual Property
GmbH &Co. KG have been able to enjoy the
transformer component. The collectively agreed
one-off payment amounts t018.4%ofa monthly
salaryand is paid out annuallyin February. Tobe
eligible, employees must have been with the
company foratleastsixmonths.

For this reason, trainees and CU students in their
first year of training have not yet been entitled
toclaim- wronglyinourview.

Together with the Remuneration Committee and
the Commission for Training and Qualification of
the GeneralWorksCouncil,the GJAVistherefore
demanding thatall trainees and CU students
receive the transformer module, regardless
of their length of service!

Inaddition,traineesand CU studentscanalso look
forward to a defined percentage of the profit

share, whichincreasesfromyearto year oftraining.

However, thisamountis capped. If thedefined
percentage exceedsonegross monthly salary, it
means:bad luck. Thereis never more thanone
gross monthly salary.

According to the new regulation on profit-
sharing, this cap will be more significant,
especially if the targets are achieved and
therefore the profit-sharing is high. If the GJAV
has its way, this should also end: we demand
that all trainees and CU students

receive the profit-sharing bonus -
without a cap!

Incidentally, more money for trainees and CU
studentsisalso being demanded in the
collective bargaining round (p. 10).

CO-DEVELOPMENT

INCLUSION

In our increasingly interconnected world, the value
of intercultural skills and international expertise is
growingallthe time.

Secondments abroad are a good way to
strengthen this. The "Training goes global"
exchange programme enablesMercedes- Benz
trainees togetatasteofinternational life and

gain valuable experience in the process.

Aspart ofthe programme, participants

completeinternshipsabroadlastingbetween three
weeks and three months and can improvetheir
language skillsinthe process.

Training goes global

/7

PARTICIPATION

The benefitsare obvious:youcanimprove your
interculturalskills,develop personally, build up an
international network - and improveyour career
prospects atthe same time.Theadvantagesare
obvious.

We are delighted that we were able to expand the
programme together with the company: On
our initiative, the contingent for 2024
was increased from 25 to 42 assignments.
Additionalsecondmentcountries have also

been addedandothersareunder discussion.

KFZ-Mechatronik
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Commissions and working
groups of the General Works
Council and other committees

German short Designation Short form Designation
form
AK bAV Company pension scheme working group KBQ W Commission for EducationandQualification Works
AK IDM Ideas management workinggroup KBR Group Works Council
AK Group Group subsidiaries working group KfA Commission for Labour Policy
subsidiaries
AK Sale Sales working group KSBV Group Representative Body for Severely Disabled Employees
EK Remuneration committee LK NDL Wage Commission Own-Retail
EWC EuropeanWorks Council LogK LogisticsCommission
GBA General Operating Committee MB Members Mercedes-Benz Members(formercompany member business)
GBR General Works Council NLK BranchCommissionofthe General Works Council
GJAV Generalyouth and trainee representation PK Personnel Commission
GSBV Representative body for all disabled employees ProCent steeringcommittee
ITK NDL Information Technology(IT)Commission Subsidiaries VK Negotiating committee of the General Works Council
ITK W Information Technology (IT) Commission Works WA Economic Committee
KAUG W Commission for Occupational Safety, Environment andHealth Plants WEC World Employee Committee
WIIA Economic, Innovation and Investment Committee
KAUG NDL Health Branches ZpaKo Central Joint Commission
KBQ NDL Commission for Education and Qualification Subsidiaries
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